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Abstract
This study will examine the effects of ethics and ethical decision making as it relates to mentoring minority college students.  The study will be based upon participants that are alumni of a mentor program at a public university in Southeastern Pennsylvania. Seven participants, male and female, will be selected to participate in the study.  The study will focus on the role ethics and ethical decision-making plays when mentoring college students.  Participants will be asked to share their honest opinion about if and how the program assisted them with behaving ethically and how it helped them prepare for ethical situations in the workplace and/or graduate school.  

INTRODUCTION 
 	
Historically, minority students have more issues with academic preparedness and difficulty, higher attrition rates and lower graduation rates than their white peers (Shultz, Colton, & Colton, 2001).  As a result, minorities are underrepresented in higher education.  Mentoring programs for minority students are a necessary tool that will seek to help increase graduation rates and the overall success of minority undergraduate college students.   In addition to providing personal and career information, mentors also have a responsibility to provide mentees with a model to assist with ethical thinking and decision making (Moberg, D. J., & Velasquez, M., 2004).

PROBLEM AND PURPOSE
	As undergraduate students enter the workforce or graduate school, they are often faced with ethical issues and decision making that can make or break their career.  Unless they have taken an ethics course, many are not prepared for the experiences awaiting them and are not properly equipped to know how to address or handle such issues.   
 Research on this topic will help mentors know and understand their responsibility with preparing students to think ethically, behave ethically and make ethical decisions that will enhance their growth as strengthen their leadership skills and abilities.  Mentors will provide mentees with the foundation for values based leadership which include four essential principles: self-reflection, balance and perspective, true self confidence and genuine humility (Kraemer, 2011).   

LITERATURE REVIEW


Honesty is one of the behaviors in our ethical make up that is learned as a child, yet it is can be one of the most disregarded behaviors (Perry and Nixon, 2005).  Among other ethical principles are utility, rights, justice and caring (Mohberg and Velasquez, 2004) which consists of seven key obligations of mentoring: “the responsibility of being diligent in providing knowledge, wisdom, and development to the protégé, the responsibility of ensuring that ones’ mentoring does not harm the protégé, the obligation to respect the protégé’s privacy and autonomy, the obligation to be fair to others while being loyal to one’s protégé, and the obligations to exercise fair partiality in supporting one’s protégé” (Mohberg and Velasquez, 2004, pg. 17).  While these behaviors are the responsibility of the mentor to the mentee/protégé, it also transfers to the mentee that these are crucial behaviors to have when relating to his/her clients, supervisors and coworkers.  
“In order for leaders to be perceived as an ethical leader, they have to be seen as a moral person and moral manager” (Brown and Treviño, 2014, pg. 1).  The moral aspect is reflected in the leader’s honesty, integrity, trustworthiness, ability to care about people, openness to input/feedback, and ability to make decisions based on principles (Brown and Treviño, 2014).  Moral managers utilize rewards, discipline, communication to set standards for their employees.  
Personal effectiveness is another concept of ethical behavior that is important in a mentor relationship.  Personal effectiveness facilitates self-awareness/self-reflection (Sharma and Writer, 2015).  
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CONCLUSION 
  	  Mentoring programs have shown to help students improve their academic performance, and prepare for their entrance into their respective field of study or a graduate research program.  Providing mentees with information on how to think, behave and make ethical decisions will provide the student with a well-rounded experience that will help sharpen their leadership skills and help them advance professionally.   Many students are not taught about ethics and when faced with ethical challenges, they are not equipped to handle them.  
	Implementing mentoring programs has also proven to be beneficial for college retention rates.  Research suggests that when students are invested and engaged in the academic and social fabric of the institution, they perform better.  The mentoring relationship has long lasting impact on students’ academic and professional success. 
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